Approved  Code  No.  319 


Registry  No.  1325—05 


NATIONAL  RECOVERY  ADMINISTRATION 


CODE  OF  FAIR  COMPETITION 


FOR   THE 


NEWSPAPER 
PRINTING  PRESS  INDUSTRY 

AS  APPROVED  ON  MARCH  5,  1934 


WE  DO  OUR  PART 


UNIV.  OF  FL  LIS. 


i  k  :.. 


r 


Al        ^   -    «  « 


U.S.  DEPOSITORY 


UNITED   STATES 

GOVERNMENT  PRINTING   OFFICI 

WASHINGTON:  1934 


For  sale  by  the  Superintendent  of  Documents,  Washington,  D.C.     --------     Price  5  cents 


This  publication  is  for  sale  by  tbe  Superintendent  of  Documents,  Government 
Printing  Office,  Washington,  D.C.,  and  by  district  offices  of  the  Bureau  of 
Foreign  and  Domestic  Commerce. 

DISTRICT  OFFICES  OF  THE  DEPARTMENT  OF  COMMERCE 

Atlanta,  Ga. :  504  Post  Office  Building. 
Birmingham,  Ala. :  257  Federal  Building. 
Boston,  Mass. :  1801  Customhouse. 
Buffalo,  N.Y. :  Chamber  of  Commerce  Building. 
Charleston,  S.C. :  Chamber  of  Commerce  Building. 
Chicago,  111. :  Suite  170G,  201  North  Wells  Street. 
Cleveland,  Ohio :  Chamber  of  Commerce. 
Dallas,  Tex. :  Chamber  of  Commerce  Building. 
Detroit,  Mich.:  801  First  National  Bank  Building. 
Houston,  Tex. :     Chamber  of  Commerce  Building. 
Indianapolis,  Ind. :  Chamber  of  Commerce  Building. 
Jacksonville,  Fla. :  Chamber  of  Commerce  Building. 
Kansas  City,  Mo. :  1028  Baltimore  Avenue. 
Los  Angeles,  Calif. :  11G3  South  Broadway. 
Louisville,  Ky. :  408  Federal  Building. 
Memphis,  Tenn. :  229  Federal  Building. 
Minneapolis,  Minn. :  213  Federal  Building. 
New  Orleans,  La. :  Room  225-A,  Customhouse. 
New  York,  N.Y. :  734  Customhouse. 
Norfolk,  Va. :  406  East  Plume  Street. 
Philadelphia,  Pa.:  422  Commercial  Trust  Building. 
Pittsburgh,  Pa.:  Chamber  of  Commerce  Building. 
Portland,  Oreg. :  215  New  Post  Office  Building. 
St.  Louis,  Mo. :  506  Olive  Street. 
San  Francisco,  Calif. :  310  Customhouse. 
Seattle,  Wash. :  809  Federal  Office  Building. 


Approved  Code  No.  319 
CODE  OF  FAIR  COMPETITION 

FOR   THE 

NEWSPAPER  PRINTING  PRESS  INDUSTRY 
As  Approved  on  March  5,  1934 


ORDER 


Approving   Code   of   Fair   Competition   for    Newspaper   Printing 

Press  Industry 

An  application  having  been  duly  made  pursuant  to  and  in  full 
compliance  with  the  provisions  of  Title  I  of  the  National  Industrial 
Recovery  Act,  approved  June  16,  1933,  for  approval  of  a  Code  of 
Fair  Competition  for  the  Newspaper  Printing  Press  Industry,  and 
hearings  having  been  duly  held  thereon  and  the  annexed  report 
on  said  Code,  containing  findings  with  respect  thereto,  having  been 
made  and  directed  to  the  President  : 

NOW,  THEREFORE,  on  behalf  of  the  President  of  the  United 
States,  I,  Hugh  S.  Johnson,  Administrator  for  Industrial  Recovery, 
pursuant  to  authority  vested  in  me  by  Executive  Orders  of  the 
President,  including  Executive  Order  No.  G543-A,  dated  December 
30,  1933,  and  otherwise;  do  hereby  incorporate  by  reference  said 
annexed  report  and  do  find  that  said  Code  complies  in  all  respects 
with  the  pertinent  provisions  and  will  promote  the  policy  and  pur- 
poses of  said  Title  of  said  Act;  and  do  hereby  order  that  said  Code 
of  Fair  Competition  be  and  it  is  hereby  approved,  on  condition  that 
in  the  second  sentence  of  Section  3,  Article  III,  the  words  and  figures, 
"  forty-eight  (48)  hours  per  week,"  be  eliminated  and  the  words 
and  figures,  "  forty-five   (45)   hours  per  week,"  be  inserted. 

Hugh  S.  Johnson, 
Administrator  for  Industrial  Recovery. 

Approval  recommended : 

W.  A.  Harriman, 

Division  A dministrator. 

March  5,  1934. 
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REPORT  TO  THE  PRESIDENT 

The  President, 

The  White  House. 
Sir:  This  is  a  report  on  the  Code  of  Fair  Competition  for  the 
Newspaper  Printing  Press  Industry,  as  revised  after  a  Public  Hear- 
ing held  in  Washington  on  the  27th  day  of  December.  1933,  in 
accordance  with  the  provisions  of  the  National  Industrial  Recovery 
Act. 

PROVISIONS   AS  TO   HOURS  AND   WAGES 

Employment  is  limited  to  8  hours  per  day  and  40  hours  per  week 
with  the  exception  of  those  employees  engaged  in  emergency  main- 
tenance and/or  repair  work  or  on  emergencies  occasioned  by  the 
necessity  for  services  of  specially  skilled  employees  who  cannot  be 
replaced.  To  provide  for  seasonal  demands  overtime  is  allowed  to 
the  extent  of  8  hours  per  week  for  6  weeks  in  any  26-week  period. 

Overtime  in  excess  of  8  hours  in  any  24-hour  period  or  in  excess 
of  40  hours  in  any  7-day  period  will  be  paid  for  at  one  and  one-half 
times  the  normal  rate. 

Minimum  wages  of  40  cents  per  hour  for  males  and  females  are 
established. 

Clerical  employees  shall  not  be  paid  less  than  at  the  rate  of  $15.00 
per  week. 

ECONOMIC   EFFECT   OF   THE  CODE 

In  June,  1933,  this  Industry,  which  comprises  five  companies, 
employed  1,185  persons.  Since  adoption  of  the  40-hour  week  as  pro- 
vided in  this  Code,  employment  has  increased  to  1,635  persons,  or 
an  increase  of  35%. 

The  invested  capital  of  the  Industry  is  about  $20,000,000  and  the 
average  annual  value  of  its  products  for  the  past  five  years  was 
approximately  $10,000,000. 

FINDINGS 

The  Deputy  Administrator  in  his  final  report  to  me  on  said  Code 
having  found  as  herein  set  forth  and  on  the  basis  of  all  the  pro- 
ceedings in  this  matter : 

I  find  that : 

(a)  Said  Code  is  well  designed  to  promote  the  policies  and  pur- 
poses of  Title  I  of  the  National  Industrial  Recovery  Act,  including 
removal  of  obstructions  to  the  free  flow  of  interstate  and  foreign 
commerce  which  tend  to  diminish  the  amount  thereof  and  will  pro- 
vide for  the  general  welfare  by  promoting  the  organization  of  in- 
dustry for  the  purpose  of  cooperative  action  among  the  trade 
groups,  by  inducing  and  maintaining  united  action  of  labor  and 
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management  under  adequate  governmental  sanctions  and  supervi- 
sion, by  eliminating  unfair  competitive  practices,  by  promoting  the 
fullest  possible  utilization  of  the  present  productive  capacity  of  in- 
dustries, by  avoiding  undue  restrictions  of  production  (except  as 
may  be  temporarily  required),  by  increasing  the  consumption  of 
industrial  and  agricultural  products  through  increasing  purchasing 
power,  by  reducing  and  relieving  unemployment,  by  improving 
standards  of  labor,  and  by  otherwise  rehabilitating  industry. 

(b)  Said  Industry  normally  employs  not  more  than  50,000  em- 
ployees; and  is  not  classified  by  me  as  a  major  industry. 

(c)  The  Code  as  approved  complies  in  all  respects  with  the  perti- 
nent provisions  of  said  Title  of  said  Act,  including  without  limita- 
tion Subsection  (a)  of  Section  3,  Subsection  (a)  of  Section  7,  and 
Subsection  (b)  of  Section  10  thereof;  and  that  the  applicant  group 
is  an  industrial  association  truly  representative  of  the  aforesaid 
Industry;  and  that  said  association  imposes  no  inequitable  restrictions 
on  admission  to  membership  therein. 

(d)  The  Code  is  not  designed  to  and  will  not  permit  monopolies 
or  monopolistic  practices. 

(e)  The  Code  is  not  designed  to  and  will  not  eliminate  or  oppress 
small  enterprises  and  will  not  operate  to  discriminate  against  them. 

(f)  Those  engaged  in  other  steps  of  the  economic  process  have 
not  been  deprived  of  the  right  to  be  heard  prior  to  approval  of  said 
Code. 

For  these  reasons,  therefore,  this  Code  has  been  approved  by  me, 
on  condition  that  in  the  second  sentence  of  Section  3,  Article  III, 
the  words  and  figures,  "  forty-eight  (48)  hours  per  week,"'  be  elimi- 
nated and  the  words  and  figures,  "  forty-five  (45)  hours  per  week," 
be  inserted. 

Respectfully, 

Hugh  S.  Johnson, 

A  dminis  trator. 
March  5,  1934. 


CODE  OF  FAIR  COMPETITION  FOR  THE  NEWSPAPER 
PRINTING  PRESS  INDUSTRY 

Article  I — Purposes 

To  effectuate  the  policies  of  Title  I  of  the  National  Industrial 
Recovery  Act,  the  following  provisions  are  established  as  a  Code  of 
Fair  Competition  for  the  Newspaper  Printing  Press  Industry,  and 
shall  be  the  standards  of  fair  competition  for  such  Industry  and 
shall  be  binding'  upon  every  member  thereof. 

Article  II — Definitions 

The  term  "  Newspaper  Printing  Press  Industry  "  as  used  herein 
includes  the  manufacture,  and  sale  by  the  manufacturer,  of  Roll-fed 
Web-perfecting  Printing  Presses,  printing  from  either  curved  ster- 
eotype plates  or  flat  forms,  generally  in  use  for  the  normally  black 
sections  of  Newspapers. 

The  term  "  employee  "  as  used  herein  includes  anyone  engaged  in 
the  Industry  in  any  capacity  receiving  compensation  for  his  serv- 
ices, irrespective  of  the  nature  or  method  of  payment  of  such 
compensation. 

The  term  "  employer  "  as  used  herein  includes  anyone  by  whom 
any  such  employee  is  compensated  or  employed. 

The  term  "  member  of  the  Industry  "  includes  anyone  engaged  in 
the  Industry  as  above  defined,  either  as  an  employer  or  on  his  own 
behalf. 

The  terms,  "  President, "  "Act,"  and  "Administrator "  as  used 
herein  shall  mean  respectively  the  President  of  the  United  States, 
Title  I  of  the  National  Industrial  Recovery  Act,  and  the  Adminis- 
trator for  Industrial  Recovery. 

The  term  "  metropolitan  district  "  as  used  herein  shall  mean  any 
location  in,  or  within  a  radius  of  fifty  miles  of,  a  city  of  100,000  pop- 
ulation or  more.  The  term  "  non-metropolitan  district,"  shall  mean 
all  territory  other  than  defined  as  metropolitan. 

Population  for  the  purposes  of  this  Code  shall  be  determined  by 
reference  to  the  1930  Federal  Census. 

The  term  "Association,"  as  used  herein,  means  the  Newspaper 
Printing  Press  Builders'  Association. 

Article  III — Hours 

1.  No  employee  shall  be  permitted  to  work  in  excess  of  forty  (40) 
hours  in  any  one  (1)  week  or  eight  (8)  hours  in  any  twenty-four 
(21)  hour  period,  except  as  hereinafter  provided. 

2.  The  provisions  limiting  hours  of  work  shall  not  apply  to  travel- 
ing salesmen;  or  to  technical  engineers  or  persons  employed  in  a 
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managerial  or  executive  capacity  who  earn  not  less  than  thirty-five 
($35.00)  dollars  per  week. 

3.  Watchmen  may  be  permitted  to  work  not  in  excess  of  fifty-six 
(56)  hours  per  week.  Firemen  may  be  permitted  to  work  not  in 
excess  of  forty-eight  (48)  hours  per  week.1 

4.  The  maximum  hours  set  in  Section  1  of  this  Article  shall  not 
apply  to  field  service  men  who  may  be  permitted  to  work  whatever 
hours  may  be  considered  necessary  to  avoid  interruption  in  operation 
of  newly-installed  or  moved  machinery  in  newspaper  plants.  In  all 
such  cases,  however,  at  least  one  and  one-half  (lVs)  times  the  regular 
rate  shall  be  paid  for  hours  worked  in  excess  of  eight  (8)  hours  in 
any  twenty-four  (24)  hour  period  or  forty  (40)  hours  in  any  seven 
(7)   day  period. 

5.  To  facilitate  the  working  of  two  (2)  or  more  regular  crew 
shifts  in  any  plant,  a  transfer  of  an  employee  from  one  regular 
shift  to  another  regular  shift  within  the  same  twenty-four  (24) 
hour  period  may  be  made  without  incurring  payment  of  penalty 
overtime  rates  for  hours  worked  in  excess  of  eight  (8)  hours  in  any 
twenty-four  hour  period,  provided  that  any  such  transfer  must  be 
for  a  period  of  not  less  than  one  (1)  week's  duration,  and  further 
provided  that  in  all  such  cases  the  total  regular  time  hours  worked 
by  such  employee  for  any  one  (1)  week  shall  not  exceed  forty  (40) 
hours. 

6.  Certain  trades  in  the  Newspaper  Printing  Press  Industry  have 
a  limited  number  of  available  qualified  workmen.  At  times  condi- 
tions arise  due  to  lack  of  such  labor  or  machine  capacity,  or  due  to 
accidents,  spoilage  or  unforeseen  delay,  which  make  it  necessary 
(in  order  to  keep  employed,  or  to  increase  the  number  of,  workers 
in  other  departments)  to  have  these  specially  qualified  men  work  in 
excess  of  the  hours  prescribed  in  Section  1  of  this  Article.  In  such 
cases,  when  no  such  specially  qualified  person  can  be  hired  in  the 
available  time,  it  shall  be  permissible  to  work  the  additional  time  re- 
quired to  balance  the  production  schedule  and/or  to  avoid  laying  off 
other  workers.  In  any  such  special  case  at  least  one  and  one-half 
(l1/^)  times  the  normal  rate  shall  be  paid  for  hours  worked  in  excess 
of  the  maximum  hours  provided  in  Section  1  of  this  Article. 

7.  The  maximum  hours  set  in  Section  1  of  this  Article  shall  not 
apply  to  any  employee  on  emergency  maintenance  or  emergency 
repair  work  involving  breakdowns  or  protection  of  life  or  property, 
but  in  any  such  special  case,  at  least  one  and  one-half  (l1/^)  times  his 
regular  rate  shall  be  paid  for  hours  worked  on  such  work  in  excess 
of  the  hours  fixed  in  Section  1  of  this  Article. 

8.  The  maximum  hours  fixed  in  Section  1  of  this  Article  shall 
not  apply  during  any  six  (6)  weeks  in  any  twenty-six  (26)  weeks' 
period,  during  which  time  overtime  shall  not  exceed  eight  (8)  hours 
in  any  one  (1)  week;  provided  that  in  any  such  special  case  at  least 
one  and  one-half  (1%)  times  the  regular  rate  shall  be  paid  for  hours 
worked  in  excess  of  eight  (8)  hours  in  any  twenty-four  (24)  hour 
period  or  forty  (40)  hours  in  any  seven  (7)  day  period. 

9.  No  employer  shall  knowingly  permit  any  employee  to  work 
for  any  time  which,  when  totaled  with  that  already  performed  for 

1  See  paragraph  2  of  order  approving  this  Code. 
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another   employer   or  employers,  exceeds   the   maximum   permited 
herein. 

Article  IV — Wages 

1.  (a)  No  employee,  except  as  hereinafter  provided,  shall  be  paid 
less  than  at  the  rate  of  forty  (40)  cents  per  hour. 

(b)  No  clerical  or  office  employee  shall  be  paid  less  than  at 
the  rate  of  fifteen  ($15.00)  dollars  per  week;  provided,  however, 
that  office  boys,  office  girls,  and  messengers  may  be  paid  not  less 
than  eighty  (80%)  percent  of  the  fifteen  ($15.00)  dollar  rate  herein 
fixed;  but  the  total  number  of  such  office  boys,  office  girls  and  mes- 
sengers so  paid  shall  not  exceed  five  (5)  percent  of  the  total  number 
of  office  and  clerical  employees  of  any  one  employer,  but  in  any  case 
such  employer  shall  be  entitled  to  employ  at  least  two  (2)  such 
employees. 

2.  This  Article  establishes  minimum  rates  of  pay,  regardless  of 
whether  an  employee  is  compensated  on  a  time-rate,  piece-work,  or 
other  basis. 

3.  There  shall  be  an  equitable  adjustment  of  all  wage  rates  above 
the  minimum  unless  this  has  already  been  done,  but  in  no  case  shall 
the  wages  above  minimum  be  decreased  as  a  result  of  this  adjustment. 
The  action  taken  by  each  member  shall  be  reported  to  the  Code 
Authority  within  thirty  (30)  days  after  the  effective  date  and  to 
the  Administrator  on  request. 

4.  A  person  whose  earning  capacity  is  limited  because  of  age  or 
physical  or  mental  handicap  may  be  employed  on  appropriate  work 
at  a  wage  below  the  minimum  established  by  this  Code  if  the  em- 
ployer obtains  from  the  State  Authority  designated  by  the  United 
States  Department  of  Labor  a  certificate  authorizing  his  employment 
at  such  wages  and  for  such  hours  as  shall  be  stated  in  the  certificate. 
Each  employer  shall  file  with  the  Code  Authority  a  list  of  all  such 
persons  employed  by  him. 

5.  Nothing  in  this  Article  IV  shall  apply  to,  or  affect  any  employee 
apprenticed  to  any  employer  by  an  indenture  made  in  pursuance  of 
the  laws  of  any  State  of  the  United  States,  or  by  a  written  contract 
under  any  apprentice  system  established  and  maintained  by  any 
employer,  but  all  existing  and  future  apprentice  contracts  shall  be 
filed  with  the  Code  Authority.  The  term  "  apprentice  "  means  an 
employee  usually  a  minor,  who  agrees  to  serve  an  employer  for  a 
certain  stated  period  of  time  at  predetermined  wages  for  the  period 
in  order  to  learn  the  trade. 

G.  The  term  "  apprentice  -1  applies  to  those  employees  who  are 
regularly  indentured  in  the  Industry  for  a  sufficient  period  of  time 
to  be  systematically  advanced-  through  the  various  operations  in  any 
of  the  several  trades  or  occupations.  No  employer  shall  employ 
apprentices  in  a  number  to  exceed  the  ratio  of  one  (1)  apprentice  to 
every  ten  (10)  journeyman  workers  employed  by  him  in  the  particu- 
lar trade  or  occupation  at  the  time  of  the  employment  of  such  appren- 
tices. In  case  of  reduction  in  force  a  ratio  of  not  more  than  one  (1) 
apprentice  for  every  five  (5)  journeymen  workers  employed  by  such 
employer  may  be  maintained,  but  no  new  apprentices  shall  be 
employed  until  the  ratio  of  one  (1)  apprentice  to  every  ten  (10) 
journeyman  workers  is  reestablished. 
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Article  V — General  Labor  Provisions 

1.  No  person  under  sixteen  (16)  years  of  age  shall  be  employed  in 
the  Industry.  No  person  under  eighteen  (18)  years  of  age  shall  be 
employed  in  operations  or  occupations  which  are  hazardous  in  nature 
or  dangerous  to  health.  The  Code  Authority  shall  submit  to  the 
Administrator  for  approval  within  ninety  (90)  days  after  the 
approval  of  this  Code  a  list  of  such  operations  or  occupations.  In 
any  State  an  employer  shall  be  deemed  to  have  complied  with  this 
provision  as  to  age  if  he  shall  have  on  file  a  certificate  or  permit 
duly  signed  by  the  Authority  in  such  State  empowered  to  issue 
employment  or  age  certificates  or  permits  showing  that  the  employee 
is  of  the  required  age. 

2.  Pursuant  to  Section  7  (a)  of  the  Act  it  is  provided  that : 
Employees  shall  have  the  right  to  organize  and  bargain  collec- 
tively through  representatives  of  their  own  choosing,  and  shall  be 
free  from  interference,  restraint,  or  coercion  of  employers  of  labor, 
or  their  agents,  in  the  designation  of  such  representatives  or  in 
self-organization  or  in  other  concerted  activities  for  the  purpose  of 
collective  bargaining  or  other  mutual  aid  or  protection. 

No  employee  and  no  one  seeking  employment  shall  be  required  as 
a  condition  of  employment  to  join  any  company  union  or  to  refrain 
from  joining,  organizing,  or  assisting  a  labor  organization  of  his  own 
choosing. 

Employers  shall  comply  with  the  maximum  hours  of  labor,  mini- 
mum rates  of  pay,  and  other  conditions  of  employment  approved  or 
prescribed  by  the  President. 

3.  No  employer  shall  reclassify  empl03re.es  or  duties  of  occupations 
performed  or  engage  in  any  subterfuge  for  the  purpose  of  defeating 
the  purposes  or  provisions  of  the  Act  or  of  this  Code. 

4.  Within  each  State  members  of  the  Industry  shall  comply  with 
any  laws  of  such  State  imposing  more  stringent  requirements  regu- 
lating the  age  of  employees,  wages  and  hours  of  work,  safety  or 
health,  fire,  insurance,  or  general  working  conditions  than  under 
this  Code. 

5.  Within  ten  (10)  days  after  the  effective  date,  each  employer 
shall  post,  and  thereafter  maintain,  in  conspicuous  places  accessible 
to  employees  full  copies  of  the  wages  and  hours  provisions  of  this 
Code  and  any  amendments  or  modifications  which  may  later  be 
approved. 

6.  Labor  agreements  now  in  force  between  members  of  the  In- 
dustry and  their  employees  shall  be  affected  only  by  such  provisions 
in  this  Code  as  may  prescribe  higher  wages  and  shorter  hours  than 
are  provided  for  in  such  agreements. 

Article  VI — Administration 

To  further  effectuate  the  policies  of  the  Act,  a  Code  Authority 
is  hereby  constituted  to  cooperate  with  the  Administrator  in  the 
Administration  of  this  Code. 

1.  Organization  and  constitution  of  the  Code  Authority. 

(a)  The  Code  Authority  shall  consist  of  five  (5)  individuals  or 
such  additional  number  as  may  from  time  to  time  be  desired  by  the 


480 

Association  and  approved  by  the  Administrator,  to  be  selected  by  the 
Members  of  the  Association,  but  no  Member  of  the  Association  shall 
select  more  than  one  (1)  Member  of  the  Code  Authority.  In  addi- 
tion to  membership,  as  provided  above,  the  Administrator  may  ap- 
point not  to  exceed  three  (3)  members  without  vote  and  without  veto 
to  represent  him  or  such  groups  or  interests  as  the  Administrator 
may  designate. 

(b)  The  Association  shall:  (1)  impose  no  inequitable  restrictions 
on  membership;  and  (2)  submit  to  the  Administrator  true  copies  of 
its  articles  of  association,  by-laws,  and  any  amendments  when  made 
thereto,  together  with  such  other  information  as  to  membership,  or- 
ganization, and  activities  as  may  be  necessary  to  effectuate  the 
purposes  of  the  Act. 

(c)  In  order  that  the  Code  Authority  shall  at  all  times  be  truly 
representative  of  the  Industry  and  in  other  respects  comply  with 
the  provisions  of  the  Act,  the  Administrator  may  provide  such  hear- 
ings as  he  may  deem  proper;  and  thereafter  if  he  shall  find  that  the 
Code  Authority  is  not  truly  representative  or  does  not  in  other  re- 
spects comply  with  the  provisions  of  the  Act,  may  require  an  ap- 
propriate modification  of  the  method  of  selection  of  the  Code 
Authority. 

2.  The  Code  Authority  shall  have  the  following  duties  and  powers 
to  the  extent  permitted  by  the  Act,  subject  to  the  right  of  the  Ad- 
ministrator on  review  to  disapprove  any  action  taken  by  the  Code 
Authority : 

(a)  To  insure  the  execution  of  the  provisions  of  this  Code  and 
provide  for  the  compliance  of  the  Industry  with  the  provisions  of 
the  Act. 

(b)  To  adopt  by-laws  and  rules  and  regulations  for  its  procedure 
and  for  the  administration  and  enforcement  of  the  Code. 

(c)  To  obtain  from  members  of  the  Industry  such  information 
and  reports  as  are  required  for  the  administration  of  the  Code  and 
to  provide  for  submission  by  members  of  such  information  and  re- 
ports as  the  Administrator  may  deem  necessary  for  the  purposes  re- 
cited in  Section  3  (a)  of  the  Act,  which  information  and  reports 
shall  be  submitted  by  members  to  such  administrative  and/or  gov- 
ernment agencies  as  the  Administrator  may  designate ;  provided  that 
nothing  in  this  Code  shall  relieve  any  member  of  the  Industry  of 
any  existing  obligations  to  furnish  reports  to  any  government 
agency.  No  individual  reports  shall  be  disclosed  to  any  other  mem- 
ber of  the  Industry  or  any  other  party  except  to  such  governmental 
agencies  as  may  be  directed  by  the  Administrator. 

3.  Members  of  the  Industry  shall  be  entitled  to  participate  in  and 
share  the  benefits  of  the  activities  of  the  Code  Authority  and  to  par- 
ticipate in  the  selection  of  the  members  thereof  by  assenting  to  and 
complying  with  the  requirements  of  this  Code  and  sustaining  their 
reasonable  share  of  the  expenses  of  its  administration. 

4.  If  the  Administrator  shall  determine  that  any  action  of  a  code 
authority  or  any  agency  thereof  may  be  unfair  or  unjust  or  contrary 
to  the  public  interest,  the  Administrator  may  require  that  such  ac- 
tion be  suspended  to  afford  an  opportunity  for  investigation  of  the 
merits  of  such  action  and  further  consideration  by  such  code  author- 
ity or  agency  pending  final  action  which  shall  not  be  effective  unless 
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the  Administrator  approves  or  unless  he  shall  fail  to  disapprove 
after  thirty  (30)  days'  notice  to  him  of  intention  to  proceed  with 
such  action  in  its  original  or  modified  form. 

Article  VII — Trade  Practices 

1.  Accounting  and  Costing. — With  respect  to  that  portion  of  his 
product  which  is  within  the  Industry,  every  employer  shall  use  an 
accounting  system  which  conforms  to  the  principles  of,  and  is  at 
least  as  detailed  and  complete  as,  the  uniform  method  of  accounting, 
and  the  uniform  method  of  costing,  to  be  formulated  or  approved  by 
the  Code  Authorit}7  and  the  Administrator  with  such  variations 
therefrom  as  may  be  required  by  the  individual  conditions  aifecting 
any  employer  or  group  of  employers,  and  as  may  be  approved  by  the 
Code  Authority  and  the  Administrator.  The  Code  Authority  shall, 
with  the  approval  of  the  Administrator,  specify  those  items  of  costs 
which  shall  be  included  in  allowable  costs. 

The  following  practices  constitute  unfair  methods  of  competition 
for  members  of  the  Industry  and  are  prohibited : 

2.  Selling  Below  Cost. — Selling  or  exchanging  any  product  of  the 
Industry  at  a  price,  or  upon  terms  and  conditions,  which  will  result 
in  the  purchaser  paying  for  the  goods  received  less  than  the  allow- 
able cost  thereof  to  the  seller,  determined  in  accordance  with  the 
method  of  costing  described  in  Section  1  of  this  Article;  provided, 
however,  that  where  any  member  of  the  Industry  desires  to  sell  any 
Presses,  Units,  or  Folders,  new  or  used,  already  on  hand,  below  cost 
he  shall  notify  the  Code  Authority  ox  such  fact,  together  with  the 
reasons  therefor,  coincident  with  making  such  proposal;  and  pro- 
vided, further,  that  when  a  member  of  the  Industry  wishes  to  sell 
below  his  own  allowable  cost  to  meet  the  competition  of  a  lower  cost 
producer  or  to  meet  competition  from  products  of  equivalent  design, 
character,  or  specifications  manufactured  outside  of  the  United 
States,  he  shall  so  report  to  the  Code  Authority  and  shall  cite  the 
competition  which  causes  him  to  take  this  action. 

3.  Including  Delivery  and/or  Installation  without  Proper 
Charge. — Including  in  any  Quotations  and  in  any  Sales  Contracts, 
for  either  new  or  used  machinery,  partial  or  complete  delivery 
thereof  to,  and/or  partial  or  complete  erection  thereof  in,  purchaser's 
places  of  business,  without  stating  the  price  basis  of  said  new  machin- 
ery f.o.b.  its  point  of  manufacture  (or,  in  the  case  of  used  machin- 
ery, its  price  basis  f.o.b.  its  point  of  location)  and  a  separately 
stated  full  charge  covering  all  costs  of  transportation,  handling, 
and/or  erection  that  are  included  in  said  Quotations  and  Sales 
Contracts. 

4.  Trade-in  Allowance.- — Any  trade-in  allowance  for  used  ma- 
chinery greater  than  its  fair  resale  value,  as  determined  by  a  method 
to  be  formulated  by  the  Code  Authority  and  approved  by  the  Ad- 
ministrator, less  all  expenses  of  removal,  reconditioning  and  mar- 
keting. 

5.  Unusual  Service. — Furnishing  to  any  purchaser  of  the  products 
of  the  Industry  or  in  connection  with  the  sale  of  such  products,  any 
unusual  service  or  equipment  unless  fair  compensation  therefor  is 
paid  by  the  purchaser. 
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6.  Machines  on  Trial. — Placing  machines  and/or  equipment  on 
trial  or  placing  or  loaning  or  renting  machines  and/or  equipment 
under  optional  surrender  conditions  tantamount  to  trial;  provided 
that  it  shall  not  be  construed  unfair  trade  practice  to  install  newly- 
developed  machines  or  equipment  in  a  customer's  plant  for  the  pur- 
pose of  testing  their  operation  under  practical  working  conditions. 

7.  Secret  Payments. — Secret  payments,  commissions  or  allowances 
to  any  purchaser  or  any  of  his  employees,  whether  in  the  form  of 
money  or  otherwise,  or  secretly  extending  to  any  purchaser  or  any 
of  his  employees  special  privileges  not  extended  to  all  purchasers 
under  like  terms  and  conditions. 

8.  Special  Discounts. — Payments  of  any  kind  in  the  form  of  com- 
missions, discounts,  rebates  or  allowances  on  the  purchase  price  of 
any  new  or  used  product  of  the  Industry  to  any  newspaper-owned 
purchasing  supply  company,  consulting  engineers,  engineering  com- 
panies, architects,  or  newspaper  group  buying  associations,  as  an 
inducement  to  influence  their  employers,  members  of  such  associa- 
tions, and/or  principals  to  purchase  or  contract  to  purchase  from 
the  maker  of  such  payment,  or  to  refrain  from  dealing  or  contracting 
to  deal  with  competitors. 

9.  Advertising  with  Customers. — The  taking  of  advertising  space 
in  consideration  for  machinery  sold,  as  such  is  a  practice  in  the 
nature  of  a  rebate. 

10.  Future  Commitments. — Commitments  in  Sales  Contracts  for 
future  sales,  or  Buyer's  options  for  future  purchases,  at  fixed  prices; 
also  guaranteeing  to  any  purchaser,  or  offering  to  any  purchaser  any 
option  to  trade  in,  at  any  future  time,  any  used  machinery  at  any 
fixed  amount  of  trade-in  allowance. 

11.  Interference  with  Contractual  Relations. — Maliciously  induc- 
ing or  attempting  to  induce  the  breach  of  an  existing  oral  or  written 
contract  between  a  competitor  and  his  customer  or  source  of  supply, 
or  interfering  with  or  obstructing  the  performance  of  any  such 
contractual  duties  or  services. 

12.  Threats  of  Litigation. — The  publishing  or  circularizing  of 
threats  of  suits  for  infringement  of  patents  or  trade  marks  or  of  any 
other  legal  proceedings  not  in  good  faith,  with  the  tendency  or 
effect  of  harrassing  competitors  or  intimidating  their  customers. 

13.  Espionage  of  Competitors. — Securing  confidential  information 
concerning  the  business  of  a  competitor  by  a  false  or  misleading 
statement  or  representation,  by  a  false  impersonation  of  one  in 
authority,  by  bribery,  or  by  any  other  unfair  method. 

14.  Defamation. — The  defamation  of  competitors  by  falsely  im- 
puting to  them  dishonorable  conduct,  inability  to  perform  contracts, 
questionable  credit  standing,  or  by  other  false  representations  or  by 
the  false  disparagement  of  the  grade  or  quality  of  their  goods. 

15.  False  Marking  or  Branding. — The  false  marking  or  branding 
of  any  product  of  the  Industry  which  has  the  tendency  to  mislead 
or  deceive  customers  or  prospective  customers,  whether  as  to  the 
grade,  quality,  substance,  character,  nature,  origin,  size,  finish  or 
preparation  of  any  product  of  the  Industry,  or  otherwise. 

16.  Misrepresentation  or  False  or  Misleading  Advertising. — 
Making  or  causing  or  knowingly  permitting  to  be  made  or  published 
any  false,  materially  inaccurate  or  deceptive  statement  by  way  of 
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advertisement  or  otherwise,  whether  concerning  the  grade,  quality, 
quantity,  substance,  character,  nature,  origin,  size,  finish,  or  prepara- 
tion of  any  product  of  the  Industry,  or  the  credit  terms,  values, 
policies,  or  services  of  any  member  of  the  Industry,  or  otherwise, 
having  the  tendency  or  capacity  to  mislead  or  deceive  customers  or 
prospective  customers. 

17.  Other  Unfair  Practices. — Nothing  in  this  Code  shall  limit  the 
effect  of  any  adjudication  by  the  courts  or  holding  by  the  Federal 
Trade  Commission  on  complaint,  finding,  and  order,  that  any  prac- 
tice or  method  is  unfair,  providing  that  such  adjudication  or  hold- 
ing is  not  inconsistent  with  any  provision  of  the  Act  or  of  this  Code. 

Article  VIII — Effective  Area 

The  Trade  Practice  Provisions  in  Article  VII  of  this  Code  con- 
cern sales  for  use  within  the  continental  United  States  alone. 

Article  IX — Modification 

1.  This  Code  and  all  the  provisions  thereof  are  expressly  made 
subject  to  the  right  of  the  President,  in  accordance  with  the  provi- 
sions of  subsection  (b)  of  Section  10  of  the  National  Industrial 
Recovery  Act,  from  time  to  time  to  cancel  or  modify  any  order, 
approval,  license,  rule  or  regulation  issued  under  Title  I  of  said 
Act  and  specifically,  but  without  limitation,  to  the  right  of  the  Pres- 
ident to  cancel  or  modify  his  approval  of  this  Code  or  any  conditions 
imposed  by  him  upon  his  approval  thereof. 

2.  This  Code,  except  as  to  provisions  required  by  the  Act,  may  be 
modified  on  the  basis  of  experience  or  changes  in  circumstances. 
Recommendations  as  to  such  modifications  may  be  made  bv  the  Code 
Authority  and  shall  become  effective  as  part  of  this  Code  upon 
approval  thereof  by  the  Administrator  after  such  notice  and  hear- 
ing as  he  may  specify. 

Article  X — Monopolies 

No  provision  of  this  Code  shall  be  so  applied  as  to  permit  monop- 
olies or  monopolistic  practices,  or  to  eliminate,  oppress,  or  discrimi 
nate  against  small  enterprises. 

Article  XI — Effective  Date 

This  Code  shall  become  effective  on  the  tenth  day  after  its  approval 
by  the  President. 


Approved  Code  No.  319. 
Registry  No.  1325-05. 
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